*mek TALENT
FREQUENCY Al VOICE RECRUITING ASSISTANT

1 Full Year of Operations | Ending March 2026
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ONE YEAR. ONE ENTERPRISE DEPLOYMENT. MEASURABLE HIRING IMPACT.
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Recruiters Reclaimed Valuable | Al Voice Assistants Delivered  Recognized for Advancing Al
Time to Focus on High Impact = Measurable Hiring Innovation within HR Tech

& Strategic Priroirities. Outcomes & Results. and Talent Acquisition.

y - THE CHALLENGE \/ THE SOLUTION
High application volume overwhelmed Designed to the organization’s culture and hiring
Recruiting teams, making it difficult to engage strategy, the Al Assistant delivered human-like
candidates quickly and consistently. The conversations, intelligent pre-screening, SMS
organization needed a scalable way to connect follow-up, and scheduling automation that
with targeted talent pools and reduce ghosting. integrated within their ATS/CRM systems.
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Al Assistant called & Candidates willing to Job Seekers only requested
engaged candidates. have human-like 100+ times to speak to a
3x Voice Industry avg. conversations w/ Bot. Human out of 23K+ convos.

Our Al Voice Assistant has become a force multiplier for our recruiting enterprise. It engages
talent at scale, delivers better experiences for candidates, and gives our Recruiters back the

time they need to focus on people and relationships.
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